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New Purchasing Program Available 
for Employers Investing in Health Promotion Strategies

Health Risk Appraisal and Biometric Screening Services Now Available 

In response to recommendations set forth by member companies in Priorities for Employer Investment in 

Wellness – August 2007, the St. Louis Area Business Health Coalition (BHC) now offers a group purchasing 

program to employers investing in wellness strategies.  Health risk appraisal and biometric screening are the 

first two services available nationwide through an exclusive partnership with beBetter Networks, a West 

Virginia-based health promotion and prevention services company with more than 20 years of experience.  

BHC member companies selected beBetter from among the 19 proposals received.

  The health risk appraisal, a self-reported assessment of health with a personalized report as well as a 

summary for primary care physicians, is available in paper-based and on-line formats in English, Spanish and 

French.  Today, many companies invite employees to take an annual health risk appraisal, set personal goals 

for health improvement, and discuss results with health care professionals.  The health risk appraisal can be 

an important part of a corporate strategy that engages employees in health and wellness programs, monitors 

population health over time, and fosters a corporate culture of health. 

The core biometric screening service includes worksite-based assessments for blood pressure, 

cholesterol (LDL, HDL and total), glucose, body mass index and waist-to-hip ratio.  It is available to any 

worksite with at least 25 employees anywhere in the United States.  The standard service provides immediate 

feedback with a written report and in-person explanation of results, as well as a summary report for the 

employee's primary care physician.  A voucher alternative is available for employers who prefer to send

employees to a central diagnostics lab.  Companies may also choose a number of additional biometric 

screening tests for conditions such as prostate cancer, colorectal cancer, and chronic kidney disease. “The 

primary objective of the biometric screening program is to put actionable information in the hands of 

consumers and encourage informed dialogue with primary care physicians,” says Louise Probst, RN, MBA, 

Executive Director of the St. Louis Area Business Health Coalition. 
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The BHC’s new purchasing program for prevention services is open to any company who is actively 

working in partnership with its employees to improve health.  BHC member and non-member companies are 

invited to participate.  An informational presentation about the program will be given at the BHC conference 

room on February 12, 2008, 8:00 AM.  Interested companies are asked to RSVP by contacting Melissa 

Hogan-Watts at (314) 721-7800 or mhogan@stlbhc.org. 

“Addressing the health and well-being of employees is a necessary part in maintaining affordable 

medical benefits,” says Dr. Eric Armbrecht, BHC Director of Health Improvement. “One of the best ways to 

address the rising cost of health care is to reduce demand for expensive medications and medical treatment 

related to the onset of chronic conditions, such as Type 2 diabetes and cardiovascular disease.”  A 2007 

report by the Missouri Department of Health and Senior Services concluded there is a return on investment 

of at least $3 to $8 per dollar invested within 5 years for company-sponsored wellness and health promotion 

programs.  The BHC’s new purchasing program is designed to help employers invest in wellness-related 

strategies and measure the impact in terms of economic and health indicators.

From a public health perspective, the BHC’s new purchasing program helps the St. Louis region 

address Healthy People 2010 goals set by the Centers for Disease Control and Prevention, specifically by 

increasing the number of worksites that offer a comprehensive employee health promotion programs.  Over 

the next few years, the BHC plans to expand its purchasing program with other population health services for 

improving chronic disease management, prevention behaviors and health literacy.   

For more information, please contact: 
Melissa Hogan Watts, MPH
Director of Communications & Member Services 
(314) 721-7800 
mhogan@stlbhc.org

About St. Louis Area Business Health Coalition
The St. Louis Area Business Health Coalition (BHC) represents leading St. Louis employers in their 
efforts to improve the health of their enrollees and enhance the overall value of their health benefit 
investments. BHC employers seek a transparent health care market where comparative information 
about quality, cost and outcomes is used to achieve high-quality and affordable care for all people in 
the region. The organization operates as a 501(c)6 nonprofit association and is governed by a Board 
of Directors elected from its membership.

About beBetter Networks
beBetter Networks, Inc. delivers a 22-year history of award-winning success in worksite health-risk 
management programs, which are based on the principle “What can be measured can also be 
managed.” The company’s practical healthy living programs help individuals take action toward 
protecting or improving their health, and build upon employer strategies aimed at reducing health 
care costs and maximizing productivity. For more information, please visit us on the web at 
www.bebetter.net.
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